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Labor Economics, 35(2), 299-344.

Danilov, A. and Sliwka, D. (2016). Can contracts signal social norms? Experimental evidence.
Management Science, 63(2), 459-476.
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Bath-Earnings Management. Journal of Economics and Management Strategy, 24(3): 501-
522.
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Herbertz, C. and Sliwka, D. (2013). When higher prizes lead to lower efforts — The impact of
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On the Benefits of Graduate Taxes to Finance Higher Education. Journal of Institutional
and Theoretical Economics 167(4), 726-742.
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Schmitz, P. and Sliwka, D. (2001). On Synergies and Vertical Integration. International Journal
of Industrial Organization 2001 (19), 1281-1295.
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Cheating Games. R&R American Economic Journal: Microeconomics.
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Promotion Decisions: Theory and Field Evidence. IZA Discussion Paper No. 5543.

Other publications

Biemann, T., Englmaier, F., Sliwka, D. and Weller, 1. (2017). People Analytics - Personaldaten
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83-86 (mit M. Emmerich und P. Kampkétter).

Stichworte zum Bereich , Personalokonomie” in Vahlens Grofes Personallexikon, mit Matthias
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